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In the research, we focus on the relation between firms’ ownership and wage levels. According to Central Statistics Office data (CSO, 2017) employment in entities with foreign capital has increased faster than employment in the national economy. The majority of employees was employed in manufacturing (46.3%) and also in trade and the repair of motor vehicles (23.9%). 

There is an extensive literature on the influence of foreign ownership of firms on wages. Aitken et al. (1996) used establishment level data for Mexico, the United States, and Venezuela, and found evidence of higher wages in foreign firms in all three countries. Griffith and Simpson (2003) also established a positive premium for wages in foreign- owned companies in the United Kingdom but attributed the entire wage and productivity difference to differences in investment levels. For Portugal, Martins (2004) revealed a positive average wage premium for the years 1991–1999 but found successively smaller premiums when controls were added for firm and worker type. Using Finnish data, Huttunen (2007) established that when Finnish companies passed into foreign ownership, the wage dispersion within the companies increased. 

Empirical evidence of the phenomenon in the Central and Eastern European (CEE) region is limited to a recent study on Hungary (Earle, Telegdy and Antal (2018)). This study has every limitation of a long-term panel study. In Poland, this topic is yet to be explored. Our study will fill this gap by studying the largest CEE economy. In contrast to the Hungarian case, to study long-term effects, we will use matched data from a repeated cross-section of workers, which allows us to eliminate possible biases. The aim of the research is to examine one of the internal factors: firms’ ownership and verify whether there exists a wage premium for employment in foreign-owned firms. The hypothesis that firms’ ownership does not influence wage distribution of employed workers is  verified.

